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AGREEMENT

THIS AGREEMENT entered into upon the date as shown by the last signator
hereto, as entered into between the BOROUGH OF BELLMAWR {(hereinafter called the “Borough"),
and the NATTONAL CONFERENCE OF FIREMEN AND OILERS, LOCAL NO. 473 of

Philadelphia, Pennsylvania (hereinafter called the "Union").

SECTION | -

PURPOSE: It is the intent and purpose of the parties hereto that this agreement
covering rates of pay and conditions of employment will promote and establish a basis for securing
cooperation, harmony and good will between the Borough and the employees of the Public Works,

Sewer and Ecological Departments

it is recognized that by granting benefits as set forth herein, the Borough is
adding to its cost of operation and this Agreement is made with the understanding that the Union and its
members will cooperate with the Borough in promoting better efficiencies. It is further recognized that
such cooperation is necessary for the good and welfare of all the citizens of the Borough.

In consideration of the obligations assumed by the Borough in this

Agreement, the Union recognizes its responsibilities to secure and sustain maximum effort per
employee during the term of this Agreement in order that the .Borough may receive a fair day's work for
a fair day's pay as provided for in this Agreement. The Union is fully in agreement with the objective

of employee’s performance and efficiency consistent with safety, good health and sustained effort,




SECTION 2 - RECOGNETION: The Borough recognizes and acknowledges that the union is the

wielsive representative of the employees of the Public Works, Sewer and Ecolopical Departments of
the Borough of Bellmawr for the pt-n'pose of Collective bargaining,

The aceredited representative of the Union may interview individual members
during working hours for the purpose of investigating grievances which have been filed by the Union;
provided, however, that activities do not interfere with the operation of the plant and, provided further,

that seeh pennission to do so first secured from the Borough.

SECTION 3 - NON-DISCRIMINATION: There shall not be any discrimination against anyone

covered by (his Agreement because of race, color, creed, religion, age or national origin.

SECTION 4 - OPERATIONS COVERED: The execution of this Agreement on part of the

Barough is intended to cover all operation which the Borough may place within the responsibility of the

Public Works, Sewer and Ecolngical Departments in the Borough of Bellmawr.

SECTION 5. - STRIKES AND LOCK-OUTS: It is understood that there should be no sirike, sit
down, slow down, work stoppage or limitation upon production during the existence of the Agreement,
nor shall any officer, representative or official of the Union authorize, assist or encourage any strike, sit

down, slow down, work stoppage o limitation upon production during the existence of this agreement,

The Borough reserves the right to discipline and/or discharge any employee or

employees who viotate provision of this section, in the event of a slow down or Jimitation.

[E%




Uipon praduction, the Union may grieve the nction taken by the Borough in the
svulit ol a discharge or discipline of any employee. The Borough will not engage in any lockout during

the existence of this Agreesen(.

SECTION 6 - EMERGENCIES: Al employees shall be available and on standby during any

eoerpency as determined by the Borough. Should an emergency be declared by the Mayor or his
authorized representative, then in that events, all employees agree that they shall notify the Borough of
their whercabouts at aff times during the existence of the emergency. One (1) man will be on each

truck during an Emergency (Suowstorm) unless specified by a supervisor,

sECTION 7 - VACATIONS: The vacation schedule is as follows:

I. Employees wilh less than one year’s service shall receive no vacalion time.

1103 years 5 days
3 to 10 years 10 days
10 to 15 years 15 days
15 years to 30 years 20 days
30 years and over 25 days

2. Vacalion may be taken in separate days and not consecutively only if agreed to by the
empioyee and his supervisor,
3. Vacation time may not be accumulated from year to year.
4. Vacation time to be pro-rated in accordance to time worked in a calendar year {excluding
Workmen’s Comp).
IFany employee’s anniversary date of service falls before the end of a calendar year, said
emyplovec is entitled (o .his additional time within that remaining calendar year and must be taken

within that calendar year from your anniversaty date.




Promptly after January [st of each calendar vear, every eligible employee
shiadh speciiy 1o his supervisor the vacation period he desires by employees, However, longer service
employees will be given preference as to choice. No changes in vacation schedules may be made
atter March | of any year. It is undersiood that no more than one employee shall be on vacation at a
time unless agreed to by the supervisor. In the event one of the holidays recognized in this Agreement

falls within an employee's vacation period, he shall not receive extra pay for such holiday, but shall

be entitled to receive one extra day vacation.

SECTION 8 - HOLIDAYS: The following are to be considered holidays for the

employees covered by this Agreement:

New Year's Day Two (2) Personal Days
President's Day
Good Friday
Memaorial Day
Independence Day
Labor Day
Columbus Day
Veterans Dlay
Thanksgiving Day
Christmas Day
When any of the foregoing holidays fall on a Sunday, the following day is

declaved 10 be a legal holiday. Such legal holidays will be recognized as such for the purpose of this




Agreement. Holidays recently changed by Federal Law will be celebrated on (he date so specified.
Holidays falting on Saturday will be celebrated on Friday before the Holiday, When two (2) holidays
fafl i the same week. holidays will be split and second holiday will be celebrated on the following

Muonday. 1o be eligible for a holiday, employee must work the day before and the day afler to receive

heliday pay. Employees (o give employer 48 hours notice in order to receive Personal day to be

calitrolled by Supervisor,

SECTION 9 - HOURS AND OVERTIME: For the purpose of this Agreement, the payroll

week for any employee shall be defined as beginning 611 Friday and ending on Thursday of each
week, and a day shall be delined as a consecutive twenty-four hour period, beginning 12:01 A.M.
Time and one-half shall be paid for all time worked in excess of forty (40) hours in one payrol! week.
This shadl be based on one and ‘one-half times the enmployee's regular hourly rate.

Overtime payments shall not be duplicated or pyramided for the same hours
waorked, and to the extent that hours are compensated for by overtime rates under on provision of this
Agreement and they shall not be counted as hours worked in determining overtime payment under

any other provision of this Agreement.

Any paid day will count as a day worked for considering overtime pay.

SECTION 10 - GUARANTEED WORK WEEK: "I'.he Borough agrees that any employee who
commences work in any regular work week as established for his particular job will be permifted to
work forty {(40) hours during the course of that week, provided however, that should there be
insullicient wark to be able to keep the said employee employed at the particular task {o which he
wars assigned. at the diseretion of the supervisor of the department, the said entployees can and will

be assigned to other work detail which he will proceed to complete.




However: nothing in these senjority rules regarding tay-oft shall be interpreted in
cunlravention of existing- CETA rules on lay-off. New employees and those hired after a break in
canlinious service of more than six {(6) months due fo lay-off will be regarded as probationary
craplovees for the first ninety (90) days of work and will not receive any seniority during such period.

I01s understood that the dischargf; of ann employee durin%g the probationary
period is not a matter fo, grievance. When a probationary employee becomes a regular employee he
shalt receive credit for seniorily purposes for the actual number of hours worked during said
probationary period. Any employee will lose his seniority and his name will be removed from the

sentorily list for the following reasons:

i H e employee quits or is discharped;

I. I faid-olf for more than 60 consecutive calendar days

e Absence for three (3) or more consecutive working days without just cause or without
notifying the Borough unless it is manifesély impossible to give such notice;

. TFailure to report to work at the expiration of a leave of absence;

L, Unjustifiable failure to be available for work during an emergency situation;

[ [F the employee accepts any gainful employment when on a granted leave of absence; or

L. If a laid-off employee fails to reply within 72 hours after a receipt of a certified letter

recalling said employee to work.

SECTION 15 - SEPARABILITY PROVISION: If any provision of this contract shall be held

invalid or in conflict with the law, the remainder of said contract shall not be affected thereby.




SECTIOMN 1o - PROSPECTIVE LEGISLATION: Tn the event that there shall be enacted any

apipleable federal or state legislation or regulation by a State of Federal administrative body now in

existence or herealier created such legistation or regulation whicls is a variance with the terms of this

Agreoment shall, o that extent, be deemed to modify the provisions of this Agreement.

SECTION 17, - MANAGEMENT'S RIGHTS: The Borough of Bellmawr and it's proper officers
and persans designated by said officers are and shall be responsible for the direction of the employees
melnding the vight (o hia'é, assign, suspend, transfer, promote, discharge of discipline for just cauée
and to maintain discipline and efficiency of it's employees. The Borough shall have the right 1o
relieve employees from duty because of lack of work or other legitimate reasoné.

It shall also have the right to determine the extent to which the department shall be operated in the
event of any change of methods or procedures on how to use equipment, the right to establish
schedules, (o infroduce new or improved methods or facilities and to extend, [imit or curtail it's
upcrétinns as deemed necessary for the promotion of efficiency within the department and for the
betterment of the citizens of the Borough of Bellmawr.

The above statement of the Borough functions shall not be deemed to exclude other
functions not listed herein merely because of said enumeration®s as it is recognized that the. Gm-femmem

Rincticns of the Borough of Bellmawr are not intended to be limited by the Union or it's employees.

SLCTION 18 - PHYSICAL CAPABILITY: Applicants of initial employment and/or re-

cmployment afier a layoft or absence of thirty (30) days or more, due to illness or injury may, at the

Borangh's clection, be required to submit to a physical examination by a physician as designated by




e Borongh. st the expense ol the Borough, The Borough may, should it deem necessary, require
rocdicid examinations annoally or on such other occasions, as deemed necessary by the Borough.
Fhe Borough will not hire or re-employ any person whose medical condition is determined o be such
(hat his waorking could endanger himseil or other employees.

The Union reserves the right to require such employees to undergo a medical
examination should it not agree with the Borough's examination that said employee would endanger

himself or other employees because of his medical condition.

SECTION 19 - SAFETY AND HEALTH: The Borough and the Union will cooperate in the
continuing objective (o eliminate accidents and health hazards. The Borough shall continue to make
reasonable provisions for the biealth and safety of its employees during the hours of their

emploviment. Failure to wear all provided safety gear will result in disciplinary action.

© uLCTHON 20 - GRIEVANCES: Should any differences arise between the Borough and the Union or

its members emplayed by the Borough, as to the meaning and application of our compliance with the

provisions of this Agreement, there shall be no suspension of work on account of such differences,

Lutan earnest effort shall be made to settle such differences immediately through the following

procedure in the order specified, and no additional method of adjustment may be resorted to where

the matter has been settled b); a previous method.

(1} Bem;een the Shop Steward, the aggrieved employee and foreman or head of the
department involved. Must be filed wifhin 5 days.
M Between the representative of the Union, the Shop Steward, the agprieved employee

and the secretary of the Borough., Must be filed within 10 days.r

(3 In the event that any' grievance or dispute retating to the meaning of and application of




or complianee with the provisions of this Agreement is not settled under any of the foregoing
steps of the grievance procedure, such dispute may be referred by either party 1o an impartial

arhitrator (o be appointed by mutual agreement of the parties. Must be filed within 15 days.

In the cases where the Borough and the Union are unable Lo agree upon the
impartial arbitrator within fifreen (15) days after the conclusion of (he meeting between the parties,
provided for in. Step (3) above, then on application of either party, the American Arbitration
assoctation shall be requested to designate the impartial arbitrator in accordance with its existing
practice. Any impartial arbitrator designated hereunder, to whom any grievance or dispute shall be
submitted in accordance with the provisions of this Agreement, shall have jurisdiction and authority

only to apply and interprel the provisions of this Apreement, insofar as may e necessary to the

determination of such grievances.

SECTION 21 - LEAVE OF ABSENCE & DEATH BENEFITS: Reason: 1. Death of spouse,

child, mother, father, brother, sister, Basis of Pay: Full Straight-time pay. Maximum Duration Each

law, Tather-in-law, and grandparents. Maximum Duration Each-Occurrence: Not more that time

actually needed and in no event more than three (3) days, Employee shalf be allotted | day each year
for dleatly benefits for family members such as aunts and uncles not covered by Death Benefit Clause,
to be pranted by supervisor only,

2. Union business of the following nature: (a) Attendance at meeting for any
purpose called at the request of the management. B3asis-of Pay: Full straight-time pay, should

moctings be condueted during working hours only and only as to the matter, which relates to

management Unionregutations. Maximum Duration Each Occurrence: As required, (b) Arbitration

10}




ticetings wid gricvance procedure meetings. Any employee desiring leave of absence from his
cployrient shisll secure written permission from both the Union and the employer. The maxinmum
e of absence shall be for thirty (30} days, and may be extended for like periods. Permission for
extetision must be secured from both the Union and the employer. The union and the Borough will
Juintly determine whether said employee is to be given seniority credit while on feave of absence.
During the personal leave of absence, the employee shall not engage in gainful
employment in any industry. Failure to comply with this provision shall result in termination of

employment unless otherwise determined by the Borough and the Union.

SLECTION 22 - SUB-CONTRACTING: From time to time, the Borough may find it
necessary, because of a particular work demand, to engage in sub-contracting to perforin some of the
work which might otherwise be performed by the employees. This right of sub-contracting is
specifically reserved as part of the management and operation of the work of the Borough. No

caielractor will be engaped to displace the regular emiployees.

SECTION 23 SHARING OF OVERTIME: In so far as reasonably possible, overtime shall be
distributed equally within each department, at the sole discretion of the supervisor. Availability of

cployees may be considered.

SECTTON 24 - SALVAGE AND SCAVENGERS: No employee covered by the terms of this

Agreement may lake possession for sale of any of the salvaged trash or articles, which may come into

his personal possession during the working houss.




ELECTION 25 ERIPLOYEE RESPONSIBILITY FOR DAMAGE TO EOUIPMENT: 1t is

rugntzed by the Uniion and the Borough that the equipment provided 1o each employee should be in

sowd operating condition. 1 (Gl repard. the Borough aprees to maintain said equipment to the best

abits ability and each employee is responsible for willful or careless damage while operating

wquipanent. Employee must 11} out daily operating sheets to be completed at the end of the workday.

Salicty violations must be writlen up immediately and reported 10 maintenance staff or disciplinary

action shall seeur.

SECTION 26 - DISCIPLINARY PROCEDUR:

A, Ground for Immediate Discharge

[, Emptayees shalt be subject to immediate discharge for the f'oilowing canses:

(a) Reporting to work under the influence of drugs or alcoholic beverapes;
(b Being in possession of drugs or alcoholic beverages during the workday;
{c) Sleeping on the job;
(e Theft;
{e) Refusal to follow a lawfid order by a supervisor,;
(0 Gambling on the Company Premises;
(2) Creating five hazards;
(h) Caontinued absence without leave;
()  Fighting,
(3) Insubordination (as }Ser dictionary)

3. Propressive Diseipline: [n other cases involving impropgzr act by employees, the

eipluyer shall, on the first offense, orally discuss the matter with the employee and (he Shop

Steward Involved and prepare a written Record of Discussion setting for the situation.




Ihis Revord of Discussion shall be kept in the employee's file with a copy thereof being given
to the employee. In the event of a subsequent offense, the Borough may suspend the employee
salved fora period not (o exceed two (2) days. This offense shall also be reduced to writing with

thevrmployee receiving a copy thereol. On any additional offense, the employee is subject to
discharoc.,
C. [n the event of a suspension involving one employee, the suspension shall commence
immediately upon the suspension decision being made by the Borough. However,
Where the suspension involves more than one employee, the Borough may stagger the times for
e sevving of the SllSp&l‘]SiOH by the employees involved
. In [he' evenl of any discipline being imposed upon an employee, the Borough shall
nolily the Shop Steward as soon as possible, but no Jater than twenty-four (245 hours thereafter,
provided that when the termination of the twenty-four (24) hour period falls on a Saturday, Sunday
or tloliday the notification shall be given as early as possible on the next business day. In the event
of tlic Shop Steward's absence, the Borough shall give notice to the Union.
I, A representative of the Union shall have the right to be present during meetings

concerning progressive discipline. On the cases of immediate discharge, if it is possible to give the

Union representative notice in advance, it shall be given.

SECTION 27 - DISCHARGED: Notwithstanding that certain situations have been enumerated

herein which may require immediate discharge of various employees, it is hereby agreed that the ‘
Borough may discharge an employee for just cause, subject to the utilization of a grievance
procedure set forth heréin by said employees. During his nineﬂ (90) day probationary period a
Borough employee may be discharged without notice and there shall be no recourse to the grievance

procedure.




SECTIONE 28 - BREAK AND LUNCH POLICY: Each employee shall also be entitled to a one
stamnute el break (o commence no sooner than 12:00 noon. However, if inutually agreed by the

superviser and employees, the employee may take less time and end the workday sooner,

SECTION 29 - CLOTHING ALLOWANCES: The Borough aprees to provide three (3) tee
shirts. three (3) lorng sleeved shirts. Three (3) pairs of pants, rain gear and one (1) jacket per
contract, unless worn out, Worn out jackets and pants must be turned in to get replacements.
Boreuph to provide $125.00 once a year for shoes to be paivd by February 28th each year of contract,
Salety shoes to be worn by employees during working hours, Summer uniforms 1o be ordered by
May 15(h and winter uniforms to be ordered by November 15th each year of contract, All uniforms
to e purchased by the Borough, Uniforms will be worn by employees when i;qsued by Borough. Anyk

employees reporting to work without uniforms will be sent home without pay.

SECTION 30 —-FIRE WATCH; All employees shall be required to assist in loca! fire and

emergency profection conditions, unless directed by Supervisor.

SECTION 31 {LENESS OR INJURY: 'Any employee who is absent because of illness or

injury shall accumulate seniority for the purpose of determining his place on the senjority listsuptoa
period of the two (2) years. After, one (1) year, his situation shall be reviewed by the Union and the

Borouph to determine whether said employee shall be removed from the seniority list.

SECTION 32 - WORK PERFORMED BY COVERED EMPLOYEES ONLY: Employers,

vepresentatives or supervisor may perform work in any classifications covered by this Agreement if




aliemployves within the bargaining unit covered by this Agreement are schedstled to work at that

LHe,

SECTIION 33 -S1IOP STEWARDS: The Union may select from the employees covered by
this Avreement, Shop Stewards whose duties as Steward shall not interfere with their work for the

Buaough. The Borough shail in no way diseriminate against an employee because he is a Shop

sleward,

L

SECTION 34 - NOTICE OF LAY-OFF: The Employer agrees to give one (1) week's notice,

whenever making seasonat or permanent lay-off, to the employee and the Shop Steward. Notice
mirst be piven in writing, Where such required notice is not given in wriling, the employer shall pay

the employee one (1) week's wages in lien thereof.

SECTION 35 - MILITARY SERVICE: After receipt of notification to report for physical
examination for induction into the military service of the United States of America, the employee
may at his option, enlist in any branch of the United States Military Service and have such re-
employment rights and privileges as provided by Federal Selective Service Act and any
amendments therefo for a period of not more than one (1) enlistiment and is further provided {hat he
makes application for his reemployment rights within three (3) months after his discharge. The
employvee shall also be entitied to those maximum benefits in effect at the time his military service
and/or training obligation ends. In order to make a place for such employees upon his return to the
Borough, any person who as a result of the absence of such employee, has been promoted,

transferved or hired, shall be subject to demotion, transfer or lay-off as the case may be.




Any eimplovee who desives to benefit in aceordance with the provisions of this section must

hase reccivad wichonarable discharge from the military service and still be qualified to perform the

dittics of the position.

abTION 36 LEAVING BARGAINING UNIT: Any employee within the Agreement who

eleets (o become part of management shall lose all seniority rights after one (1) year if the employee
eleets to stay in management. 1F the employee decides to return to the Bargaining Unit at the end of

the one (1} year, he may do so without Joss of seniority rights.

SECTION 37 INSPECTION PRIVILEGES: Access to Premises: A Business Agency or

Organizer of the Union shall have access to the job site at any time during working hours for the

rrpose of adjusting employer-employee disputes, investigating working conditions and ascertaining

that the Agreement is being adhered to.

SECTION 38 ~ SEPARATION OF EMPLOYMENT: Upon discharge, the employer shall

pay all monies due to the employee including earned vacations within one (1} week. Upon quitting,
the employer shail pay monies due the employee including earned vacations on the regular payday

ul the employee in the week following such quitting,

SECTION 39 - CONDITIONS OF WORKSAFETY: Report of Defective Equipment

Employee shalt immediately, or at the end of their shift, rsport all defects in equipment. Such

reporis shall be made on suitable form furnished by the Employer and shall be made in multiple

copies. one (1} to be retained by the employee.




Fhe employer shall nat ask or require any employee to operate any equipment that has
hwen reported inan unsale condition until it has been approved as being sale by management or the
ticehanicat department. Failure to notify supervision of any hazardm.ls equipment or conditions
resulting, in igjury 10 personnel or damage to Borough equipment or property will result in
disviplinary action. When the occasion arises where an employee gives written report forms in use,

by the Eroployer, any equipment being in unsafe operating conditions and receives no consideration

rom the Fmployer, he shall take the matter up with the Unjon.

SECTION 40 - REPORTING ACCIDENTS: Any employee involved in an accident shall at
liest apportunity report said accident to his employer. If said accident involves any physical injuries,
then the employee shall report accident to this employer as soon as possible.

The Employee will complete a written report regarding every accident and cooperate with the
Borough and any insurance carrier of the Borough regarding the investigation of Jitigation involving

saich accident. Al Aceidents will follow C D L. Guidelines as set by the Federal Government.

SECTION 41 - STATEMENT OF EARNINGS: Each employee shall be provided with a

statement of gross earnings and itemjzed pay checks of all deductions made for any purpose.

SECTION 42 - RESIDENT COMPLAINTS: Should a written complaint be received from a
resident ar taxpayer of the Borough of Bellmawr, then any employee named or described in the said
complaint shall attend a non-public hearing to be held by the governing body. The Union

represeitative may affend the non-public hearing,




SEOTION AR - POSTING OF NOTICES: The employer agrees (o the posting within his

huziness premises., of notices of Union meetings, ete,

SLECTION 44 )JOB OPENINGS: All job Openings are to be posted at the Borough garage for

a period ol Tive {5) working days before the job is filled so that Union employees may bid for il

oLCTION 45 CLASSIFICATION AND REC LASSIFICATION: The following classification

ol jobs are the ones that shall exist within the Borough of Bellmawr Public Works, Sewer and
Leological Departments for the duration of this contract. Classifications to be separated by

Departments as (o maintain each department with Qualified Personnel is said department.

JHGHWAY DEPARTMENT | SEWER DEPARTMENT ECOLOGICL DEPARTMENT

Vo Mechanic | 8. Helper 1 1. Sewer Operator | 1. Operator 1
2 Mechanie 1 9. Helper I 2. Sewer Operator [] 2. Operator 11
3. Mechanic HI 10, Helper 111 1. Sewer Helper | 3. Helper 1

4. Lube Person Il Helper IV 4. Sewer Helper II 4. Helper 11
3. Cperator | 12. Helper 5. Sewer Helper 11 3. Helper I
6. Operator 11 13. Temporary 6. Sewer Helper 1V 6. Helper IV
7. Driver

When a lower classified man is assigned to a higher classified job, he shall
receive a higher classification rate afler three (3) continuous days in such classification. He shall
centinue fo receive a higher wage as long as he is performing the more highly classified job. His time
ward shall be signed by his supervisor. He shall receive a lower rate when he is no longer performing
ata higher level, 1Uis recognized for the purposes of training men for a higher classification that the

training period does not entitle the man to a higher rate of pay until the job is actually open.




12

[

SECTION 46 - SICK LEAVE POLICY:

Baid period of illiess or sick time will be paid up to a maximum of ten (10) working days in
avardasee with the sehedule below. For a bona fide absence because of illness, an employee who

yralities shall be paid during any calendar year according to the following schedule:

COMPLETION OF: ENTITLED TO:
1103 years 3 days
3 10 5 years 5 days
5107 years 7 days
7 and over 10 days

Pay for one (1) day’s sick leave shall be equivalent (o eight (8) hours at the employees® regular base

rate of pay. Sick leave shall be allowed for full days only, and, in the event that an employee leaves
his work because of illness before the end of his regularly scheduled workday, he shall only be paid
for the hours worked on that day.

In order 10 be entitled to sick leave pay, an employee must notify his or her immediate supervisor on
ar prior fo e day of absence due to illness, or an off-duty injury.

Sick leave is not deemed to be a form of vacation, and, only in justifiable cases will sick leave be
approved Lo be 1aken dirgcr]y before or directly afier a vacation.

Employees on a voluntary leave of absence status will not accumulate sick (ime.

The Borough, if not satisfied with the medical certificate presented by the employee, shail have

the right (o have the said employee examined by a licensed physician for the purpose of

determining eligibility for sick leave benefits.

19




Fvery emplovee applying for sick leave shall present a medical certificate, if the period of illness
eiceeds three (3) days, to the Borough Clerk through the Departiment Chairman. Such
Department Chairman shall indicate to the Borough Clerk whether or not such sick ieave benefits

shall be made.

8. TFamily Medical Leave Act (FMLA) will be provided to employees and the immediate family of
the employee as defined in the FMLA.

0. Banked sick time accumulated can be used for FMLA events.

10. All unused sick leave may be carried from year to year not to exceed ninety (90)
days. In case of illness, current years sick leave must be used first. Unused sick -
leave cannot be use except for long-term illnesses of (7) days or more and up to
(90) days or the exact amount carried from year to year

I1. Borough will buy back 50% of unused sick days to be issued by Dec. 31 of each year.

12, Sick days to be pro-rated in accordance to time worked in a calendar year.

13. Bellmawr Boro has changed the company that provides the service of re-
certifying members to return to work after illness or injury. The new company is
Rehab excellence the Boro will work to reduce the waiting time for a member to
return to work after illness or injury.

SECTION 47 MEDICAL AND DEATH BENEFITS:

The Borough agrees to continue in force for the duration of this Agreement all present Aetna/
US Healtheare — Patriot 'V plan benefits now carried for the benefit of the Public Works, Sewer and
Ecological employees.  The co pay will be $10 for Doctors visits .

'The Barough has addea g $10,000 Life

Insurance Policy for the Employee. Retired employees at 60 yrs old with 25 yrs service will receive
[ull medical coverage for employee only, until Medicare starts. In addition, the employees Pension
Fund, as presently constructed shall remain in effect dur:ng the life of this Agreement. New
employees shall contribute towards medical coverage 20% of the premium in the 1 year, 18% the 2"

vear and decrease by 2% each year until the 10" year.
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SECTION 38 - PRESCRIPTION PLAN; The emplover will provide and pay for a Preseription
Uiy Program (0 cover employees and dependents.  The co pay will be $10 for Prescriptions
Employer to provide EveGlass
Plan. Borough is (o pay $300.00 per year to employee or any family member of employce for eve
GIEe ong ])CE'SOH ey year,

DENTAL PLAN RULE: The employer will provide and pay Dental Program to cover

employees and dependents and will be paid for by 'the Company.

Section 49- LICSENSE: Borough to pay for any cost when special license is required

Section 50 — TOOL ALLOWANCE: borough to give a tool allowance of $250. per year
for mechanics only
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BOROUGH OF BELLMAWR WATER
DEPARTMENT

October 12, 2005

R ¢ A

The Agreement between the Borough of Bellmawr and The Bellmawr Water
Department Employees will be as follows:

1. Retroactive pay for year 2004 will be paid at 4%, and for year 2005 will be paid at 4%
also.

2. Employees that finish school will get same raise as old water department union

© contract states,

3. In addition, the Borough of Bellmawr and Bellmawr Water Department Employees
agree for the year 2006 will follow Highway Department’s Union Contract ( Terms
and wages)

4. Having both parties agree to these terms, Bellmawr Water Department Employecs
agree to drop out of their current union and it’s contract.

Bellmawr Water Department Employees

Gary F Koehler S ZEU U/ /7 ‘j\{*ﬁgfi&/

Gene Auletto ; gl “5 (X//
John T Johnson, Jt. gﬁkjl\f\ i j"\ BV\/H/)\}) .
Scoftj Weitzel ))77/

Timéthy Shields Jﬁw dlé( QA.LQ,J&/)K

Borough of Bellmawr

Prank R Filipek,  Mayor /

Charles ] Sauter, 11T Borough Clerk MM‘, /&




Section 51- WAGES: the rates for the employees of the Bellmawr Public Works, Sewer

~ and Ecological Department (rates same for each department) covered by this Agreement -

shall be as follows for the respective years:

2006 2007 2008 2009
MECHANIC I 26.97 - 2191 28.98 29.90
MECHANIC II 25.88 26.79 27.73 28.70
MECHANIC 111 22.53 23.32 2414 -2498
LUBE PERSON 21.20 21.94 22.71 23.50
WORKING FOREMAN 22.67 23.46 24.28 25.13
OPERATORI 21.82 22.58 23.37 24.19
OPERATOR 11 21.31 22.06 22.83 23.63
DRIVER 20.36 - 21.07 21.81 22.57
HELPER 1 19.75 2044 21.16 21.90
HELPER 11 19.46 20.14 2084  21.57
HELPER Il 16.65 17.23 17.83 18.45
HELPER IV 14.35 14.85 15.37 15.91
TEMPORARY 8.00 8.00 8.00 8.00

PR b PL oo
' &V‘ ] 5’ o ﬁ’-{olo /5‘5'
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O feroror 18.24
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He\ng’,ﬂ 1.2""’ AL 12,85 13.36
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SECTION 52- DURATION OF THIS AGREEMENT TERMINATIONS: This

agreement shall become effective, except as specifically directed with on Banuary 1, 2006

and shal} remain in full force and effect until December 31, 2009.

Mayor Frank R. Filipek o
of Bellmawr

Nation Conference Firemen & Qilers
Local 473 AFL-CIO

Wltness rles J. Sauter 11t
Borough Clerk

L d S

osep}{E Miller Business Agent




